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This document does not constitute an offer to sell or an invitation to subscribe for any shares of Abraj Energy Services SAOG (under transformation) (the “Company”). Any such offer or invitation will be
solely on the basis of the prospectus of the Company (the “Prospectus”). Recipients of this document are responsible for taking their own independent professional advice on any investment in the
Company and for conducting an independent evaluation of the information contained herein. The content of this document is not to be construed as legal, business or tax advice.



His Majesty Sultan Haitham bin Tarik
Sultan of the Sultanate of Oman
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No. of Equity Shares

Percentage of Offer Size

Basis of Allotment

Minimum Subscription

Maximum Subscription

Terms of Payment

Other Conditions

Offer Period

Category | Investors (Large Investors)
245,308,700 to 320,788,300 Shares

65 to 85 per cent.

The aggregate allocation to Category |
Investors may be reduced to a maximum
of 65 per cent. of the Offer size if there is
excess demand in Category Il. If the
aggregate demand in Category ll is less
than 15 per cent. of the Offer size and
there is excess demand in Category |,
then after full allocation to Category Il
Investors, the balance of the Shares will
be made available to Category |
Investors for allocation at the Offer
Price.

Determined by the Selling Shareholders
in consultation with the Joint Global
Coordinators and CMA

803,300 Shares and in multiples of 100
Shares thereafter

37,739,800 Shares, which is equal to 10
per cent. of the Offer size (not applicable
to Anchor Investors)

Investors must make payment to the
designated bank account of the
Collection Agents, and the Collection
Agents will transfer the subscription
proceeds, at least one business day
prior to the Settlement Date to the
designated bank account of the Issue
Managers

Applications to be submitted to any of

the Collection Agents on or before 2
March 2023

20 February 2023 to 2 March 2023

Category Il Investors (Small Investors)
56,609,700 to 132,089,300 Shares

15 to 35 per cent.

If there is excess demand in Category II,
the allocation to Category Il Investors
may be increased up to a maximum of
35 per cent. of the Offer size. If the
aggregate demand in Category Il is less
than 15 per cent. of the Offer size, then
after full allocation to Category I
Investors, the balance of the Shares will
be made available to Category |
Investors for allocation at the Offer
Price, if there is oversubscription in
Category .

Proportionate

The CMA may decide to distribute a
minimum number of Shares offered for
subscription to all subscribers equally,
with the remainder of the Shares being
distributed as set out above

1,000 Shares and in multiples of 100
Shares thereafter

803,200 Shares

100 per cent. of the Category Il
Application Money to be paid at the time
of submission of the Application to the
relevant Collection Agent(s)

Applications to be submitted to any of
the Collection Agents via E-IPO
platforms on or before 1 March 2023

20 February 2023 to 1 March 2023
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Anchor Investors (Part of Category |l Investors)

The Company has received irrevocable commitments from the Anchor Investors to subscribe to the Offer at the Maximum
Price of 249 Bzs per Share. The following table provides details regarding such subscriptions:

Number of Shares Subscription Amount at the
Name of Anchor Investor Sull:;cr!bed for at the Maximum Price (OMR) % of Offer
aximum Price
Saudi Omani Investment
Company(1) 75,479,600 18,794,420 20%
Royal Court Affairs 37,739,800 9,397,210 10%
Schlumberger Oman & Co LLC 37,739,800 9,397,210 10%
Total 150,959,200 37,588,840 40%

(1) Saudi Omani Investment Company is a wholly owned entity of the Public Investment Fund of Kingdom of Saudi Arabia.
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About the Company

Established in 2006, the Company is the leading provider of onshore drilling services in Oman, as measured by the number of
contracted operating drilling rigs as of 30 June 2022. Through its two business segments, (i) Drilling and Workover Services
and (ii) Well Services, the Company provides a wide range of complementary onshore oil and gas field services. The

Company'’s vision is to be the market leading provider of oil and gas field services in Oman, as well as one of the leading
providers of these services in the region.

The Company operates its business through two segments:

» Drilling and Workover Services: The Company provides drilling rigs, which are integrated systems used to drill new
onshore oil and gas wells for Omani NOCs, hybrid and independent operators, as well as international oil and gas companies.

In addition, the Company provides workover rigs, which are used to maintain, restore and reinstate the integrity of existing
wells.

= Well Services: The Company provides a diverse portfolio of oil and gas well services through three business lines: hydraulic
fracturing, which is used to improve production in areas where natural oil and gas flows are restricted; cementing to support
and protect well casings and help achieve zonal isolation; and coil tubing, which uses a coil tubing fleet to provide matrix and

fracture stimulation, wellbore cleanout, logging, perforating, nitrogen kick-off, sand control, cementing, well circulation and
mechanical isolation services.

Board of Directors

S/N Name Representing Independent/ Non-lndependent”’
1 Mr. Ayad Al Balushi MGP Non-Independent

2 Mr. Ahmed Al Azkawi OQEP Non-Independent

3 Mr. Ashraf Al Mamari OOCEP HL Non-Independent

4 Mr. Khamis Al Saadi Personal Capacity Independent

5 Mr. Muhsin Abdul Majeed Al Rustom Personal Capacity Independent

6 Dr. Amer Al Rawas Personal Capacity Independent

7 Ms. Mashael Moosa Personal Capacity Non-Independent

Note:

(1) A director is deemed independent pursuant to CMA corporate governance rules and regulations.
Mr. Azzam Al Kiyoumi was also appointed as the Secretary of the Board.

Ayad Al Balushi Ahmad Al Azkawi Ashraf Al Mamari Khamis Al Saadi Muhsin Abdul Majeed Amer Al Rawas Mashael Moosa
Chairman Deputy Chairman Board Member Board Member Al Rustom - Board Member Board Member Board Member
Management

Name Position

Saif Al Hamhami Chief Executive Officer

Lakshmi Rajan Chief Financial Officer

Salah Al Harthy Business Development Director

Abdulrauf Altobi General Counsel

Saif Al Hussaini Director - Drilling and Workover

Saif AlHamhami Lakshmi Rajan Salah AlHarthy Abdulrauf Altobi Saif AlHussaini

Chief Executive Officer Chief Financial Officer Business development Director General Counsel Drilling & Workover Director
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Key Investment Highlights

Leading onshore oil and gas field services provider in Oman, with a wide service offering including drilling, workover
and well services

With a market share of 29 per cent. as at 30 June 2022, the Company is the leading provider of onshore drilling services in
Oman, as measured by the number of contracted operating drilling rigs in 2022. The Company’s rig fleet, comprising 25
drilling rigs and five workover rigs, is one of the youngest in the MENA region, and provides services through the Company’s
Drilling and Workover Services segment.

Favourable market and sector fundamentals

According to the Market Consultant, Oman benefits from a number of favourable market and sector fundamentals, including:

. having among the lowest average gas extraction and oil extraction costs in the world;

. benefiting from a highly developed oil and gas infrastructure and supply chain;

. being a leading proponent of enhanced oil recovery ("EOR") in the MENA region;

. having a well-established fiscal and regulatory regime that supports the industry, including a cost recovery
mechanism and pricing benchmarks;

. maintaining a stable operating environment that enjoys active IOC participation and stable long-term agreements
with upstream players;

. having a fiscal regime that is flexible and open to bidding and/or negotiation with the Ministry of Energy and Minerals;

. introducing tax terms to incentivize challenging projects, some of which are critical to Oman’s energy security;

. having an attractive and stable operating environment;

. having licensing rounds that have attracted strong interest from investors; and

. providing other Government incentives to upstream operators such as the payment of their income tax derived from

upstream operations from the Government’s portion of profit share.

Itis the Market Consultant’s view that, in general, drilling contractors in the MENA region secure long-term contracts, with firm
periods of 3 years and optional extensions of 1year or more being common. Oman stands out from other MENA countries with
firm contract periods often being secured for 5 years with optional extension periods of 3 years or more. It is also not
uncommon to see contract durations of up to 10 years. The combination of long duration contracts with the aforementioned
supportive domestic fiscal regime results in the Omani drilling contractor market demonstrating resilience to market
cyclicality resulting from oil price volatility.

Source: Rystad Energy AS, WellCube, August 2022
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A well-invested fleet of modern, built-for-purpose rigs

The Company’s fleet of 25 drilling rigs and five workover rigs
is among the youngest and most modern working in the
MENA region, with an average rig age of 8.6 years and 124
yvears, respectively, as at 31 December 2022. The
Company’s rigs are characterised by a number of Omani
market “firsts”, including the first joystick controlled and
disc brake rigs; the first highly mechanised rigs; the first fast
moving, heavy mobile rigs; and the first variable frequency
drive (“VFD") rigs.

25 5
DRILLING RIGS WORKOVER RIGS
1st 1st

@ JOYSTICK DISK BRAKE
CONTROLLED RIGS RIGS
1st 1st
HIGHLY JOOOOCPC VARIABLE
MECHANISED RIGS FREQUNECY RIGS

Revenue visibility that reflects long standing
relationships with a diverse customer base that drives
a healthy backlog with a long contract duration

The Company benefits from a diverse customer base
consisting of Omani NOCs, IOCs and hybrid companies. In
particular, its relationship with the NOC OQ EP and hybrid
operator PDO, which accounted for 6 per cent. and 55 per
cent,, respectively, of the Company’s revenue in the nine
months ended 30 September 2022, supports the
Company’'s position as a leading national drilling
champion in Oman.

The Company'’s strong, long-standing relationships with its
customers support its estimated revenue backlog, as at
30 September 2022, of OMR 593 million for the years 2023
through 2031, of which OMR 248 million comprised firm
contracts and the balance comprised extension options.
This backlog reflects the Company'’s long-term contracts,
which typically have an initial firm period of three to six
years and include optional extension periods that have
historically been exercised.

A business that benefits from high barriers to entry in
Oman

The Company believes that its business benefits from
three competitive primary barriers to entry: the
Company's established track record with its key
customers; its ability to differentiate itself by the
technological characteristics of its equipment; and the
high switching costs associated with changing
operations from the Company to another service
provider.

Robust financial performance characterized by
strong growth, margins and cash flow generation
capabilities

The Company boasts strong revenue growth that is
supported by an increasing number of drilling rigs that
generate stable revenue per rig, and it leverages its scale
and operational excellence to drive further revenue
growth and free cash flow, thereby supporting the
distribution of dividends
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A strong health, safety and environment culture

The Company believes that it is a leader in HSE due to its
commitment to operating an incidentfree work
environment and the HSE management system it has putin
place to achieve this. The Company’s HSE management
system aims to ensure that all of the Company’s facilities
and operations operate at the highest standards of quality,
operational excellence and safety.

In addition to being certified as conforming with ISO 9001,
45001 and 14001, the Company was one of the firstin Oman
to have received the APl Q2 quality compliance certification
for drilling, workover and cementing, and its well services
are currently undergoing the process of becoming APl Q2
certified.

The HSE department has implemented extensive training
and awareness programmes and campaigns to increase
safety awareness within the organisation, minimise time
lost to injuries and permanent disabilities, and provide its
customers with safe and effective drilling, workover and well
services solutions.

A highly experienced management team with a proven
track record of growing the business and creating
value, coupled with a committed shareholder base

The Company’'s management team unites severdl
decades of experience, including at other leading Omani
NOCs and international companies.

More than half of the senior management team has been
with the Company for over ten years, providing stable
leadership as the Company has cemented its reputation
as aleader in the Omani oil and gas field services market.

The Company’s senior management team has overseen
the Company’s expansion into new services, including
hydraulic fracturing, coiled tubing and cementing
services, as well as the heavy rig business, and driven
consistent revenue growth despite global oil and gas
market volatility, resulting in a strong balance sheet
coupled with leading Adjusted EBITDA margins.

OQ has consistently offered support to develop the
Company while maintaining an arm’s length relationship,
which has been beneficial in positioning the Company as
aleading Omani onshore oil field services provider.
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Strategies

The Company's primary business obijective is to grow
shareholder value while maintaining its practice of securing
long-term contracts and building its customer relationships
by offering an integrated and complementary portfolio of
onshore oil and gas field services.

Further grow its leading domestic drilling market
position by capturing new drilling activities and
replacing aging rigs while capitalising on the lucrative
growth in the well services market

The Company believes there are numerous opportunities in
the Omani market to support further strong growth across
its segments by leveraging the Company’s existing
capabilities, strong customer relationships and track
record.

The Company believes the local market has considerable
growth opportunities to anchor its leading market position
in Drilling Services while capitalizing on relationships with
international operators that are expanding their operations
in the Omani market.

Establish a market position in the MENA region by
bidding in key regional markets, primarily in Kuwait,
and offer the Company’s services to customers in
other regional markets

The Company believes there are numerous opportunities
to grow its business outside Oman, and has already
received certain pre-qualifications in several key regional
markets, with a particular focus on Kuwait. See “ Chapter
Xl —Description of the Company and Business Overview”
in the prospectus.

It aims to target bids over the next two years as part of its
regional investment programme.

In general, the MENA region is experiencing growing
demand for onshore oil field services, and, according to
the Market Report, there is particular potential for growth
in Kuwait, where the market is forecast to support 25
additional rigs by 2027, and where the hydraulic fracturing
market is forecast to grow by $300 million between 2021
and 2027.

The Company plans to deploy rigs in the regional market
over the medium-term, and believes that the quality of its
rig fleet provides an opportunity to win new contracts
from new and existing customers.
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Key Financials: OIVIR IVIn

Revenue and Adjusted EBITDA

124.5
100.3 1051 102.3
90.9
46.7
38.3
] i I i I
2019A 2020A 2021A 9M 2021A 9M 2022A
m Revenue m Adjusted EBITDA
Net Profit
18.4
14.5 14.5
2019A 2020A 2021A 9M 2021A 9M 2022A

Net Debt
0.8x 0.8x 0.8x
95.8
87.0 90.4 81.9
71.2
2019A 2020A 2021A 9M 2021A 9M 2022A

i1 Debt/Equity B NetDebt/Adjusted EBITDA
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Dividend Policy

Dividend Policy

As per the Articles, the Shares sold in the Offer rank equally with all other Shares for any rights to dividends that may be
declared and paid in respect of the year ending 31 December 2022, as well as any subsequent years.

Following the Offer, the Shareholders’ register of the Company maintained by the MCDC will be amended to enable new
Shareholders to receive dividends declared.

The Company proposes to pay yearly dividends, subject to debt repayments and covenants, working capital requirements,
operational expenditure obligations, growth plans and the necessary approvals.

In 2023, the Company intends to pay a dividend of OMR 15.4 million (20 Bzs per Share) for the year ended 31 December 2022.

In 2024, the Company intends to pay a dividend which is the higher of 85 per cent of net profit for 2023 or a six per cent
increase on the dividend paid in 2023.

In 2025, the Company intends to pay a dividend which is the higher of 85 per cent. of net profit for 2024 or a six per cent
increase on the dividend paid in 2024.

Indicative Dividend Yield:

Taking into account Dividend payment of 20 Bzs per Share in 2023, the Dividend Yield for Category Il investors works out to in
the range of 8.93% to 917% based on price range adjusted for 10% Discount.

CategorylInvestors  Category Il Investors

(Large Investors) (Smalll Investors)
(adjusted for 10% Discount)
Price Range: Bzs per Share 242 249 218 224
Dividend: Bzs Per Share
(FY2022) 20 20 20 20
Dividend Yield 8.26% 8.03% 9.17% 8.93%

n
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Subscription Procedure:

Investors should have account with MCDC in order to subscribe in the Offer.
Please contact MCDC (www.mcd.gov.om) or any brokerage house in Oman for assistance regarding opening of an investor
account.

Category Il investors can subscribe in the Offer via E-IPO channels of Collection Agents.
Please contact any of the Collection Agents for assistance.

Timetable

The following table shows the expected time schedule for completion of the subscription procedures:

Procedure DATE

(0701 Yo ToT VAN @3 (=T @ o T=Ta g Te Do (S 20 February 2023
Category 1 Offer OPENING DALE............o..oeeeeeeeeeeee e ssseesssessssesssssssasesss s s s sssesssases s sessssssssasessssessans 20 February 2023
(07010 To [oT VAN @) it (=1 g @] 017 oY I o | (- 2 March 2023
Category Il OffEr CIOSING DALE ............ooeeueeereeeeieeecesseeeessseseesssseeessssseeeesssseeeessseeeesss e eessseeeeessseeeeesssseseessseesesssseeessssesssssssesessssesee 1March 2023
Due date for the Issue Managers to reCeIVE the ... ssseesan 5 March 2023
subscription data and final registers from the Collection

Agents

Finalisation of the Offer Price and notification t0 the CMA ... seessesssssessesssssssss 6 March 2023

of the outcome of the subscription and the proposed

allotments

Approval of the CMA of the propoSed QIIOTMENTES ...t seeesse s seessseseeeeeeees 6 March 2023
Announcement of Offer Price on the MSX and NOtIfiCAtioN ... 6 March 2023

of investor allotments

(o] aaT g =T aTeTcT o gT=T o) o) B =) 111 0o NN 9 March 2023
LISTING DAL ...ttt eeessse e eessss s s 14 March 2023
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Application Money and Refunds:

Application Money

Along with submission of the Application, all Category Il Investors must make a payment of 100 per cent. of the subscription
amount, calculated as the total number of Shares applied for multiplied by the Discounted Maximum Price, which is Bzs 224
per Share (the “Category Il Application Money”).

Refunds

Any refunds due to Category Il Investors will be calculated based on the difference between (i) the Discounted Maximum

Price of Bzs 224 per Share and (ii) the Offer Price less a discount of 10 per cent. The Offer Price will be determined by the
outcome of the bookbuild offering to Category | Investors. All investors will be allotted Shares at the same Offer Price.

lllustration: The below table provides details of various scenario of Offer Price, Allocation and Refunds.

Applied: 100,000 Shares 100% Allocation 60% Allocation
Offer Price
(Bzs): Price g;fc:
Determined as| Paid less No of Shares: 100,000 No of Shares: 60,000
per Book (Bzs) 10%
building °
Net Refund | Paid Net Refund
Scenario ; erun ai Pavabl
Paid Payable (OMR) (OMR) ayable (OMR)
(OMR) (OMR) (OMR)
Scenario 1 249 224 224 | 22,400 | 22,400 - 22400 | 13440 | 8960
Scenario 2 245 224 221 | 22,400 |22,100 300 22,400 | 13260 | 9140
Scenario 3 242 224 218 | 22,400 21,800 600 22,400 | 13,080 | 9,320




OQGroup ABRAJ

ENERGY SERVICES

abrajenergy.com

Contact Details of Collection Agents
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Collection Agent Postal Address First Contact Name First Contact Details Second Contact Name Second Contact Details
) P.O.Box: 545,PC 116 X duaa.alzaabi@ahlibank.om . . . Khalid.alriyami@ahlibank.om
Ahli Bank SAOG Mina Al Fahal, Muscat, Oman Duaa Al Zaabi +068 2457 7922 Khalid Al Riyami +068 24577824

. BrokerageBackOffice@- BrokerageBackOffice@bank-
P.O.Box:134,PC 112 . . "
Bank Muscat SAOG Seeb, Muscat, Oman Mohammed Najwani bankmuscat.com Alya Al Wahaiby muscat.com
+968 2476 7950 +968 2476 8593

P.O. Box: 2240, PC 130 SakerAl-Harasi@oman-arab- Ghada AlRaisi@oman-arab-
Oman Arab Bank SAOG Bousher. Muscat, Oman Saqar AlHarrsi bank.com Ghada Al Raisi bank.com
' ' +068 2475 4526 +968 2475 4653

P.O.Box: 1137, PC 111 a.almarhoon@u-capital.net

. Dawood@u-capital.net;
Ubhar Capital SAOC Muscat, Oman Ahmed Al Marhoon Dawood Al Ali @ P

+968 2494 9021 +968 2494 9060

This document has been prepared for information purposes only and is for the benefit of investors who may subscribe under
the Prospectus. The Prospectus is the formal offering document pursuant to which the offering is being made. You must
obtain, and read in full, a copy of the Prospectus, before deciding whether to invest in Shares of the Company. Such a decision
is subject to certain risks, which are set out in detail in the Prospectus and any decision to subscribe for shares must be
based solely on the Prospectus and not on this document. This document is not, and is not intended to be, a substitute for the
Prospectus. Copies of the Prospectus will be available to investors through the Collection Agents, on the Company’s IPO
microsite or can be downloaded from the websites of the CMA and MSX, as follows: www.cma.gov.om and www.msx.om,
respectively. Subscription for shares in Category Il of the offering must be through E-IPO platform only pursuant to the
subscription terms and conditions set out in the Prospectus.
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