~ABRAJ

The long-term business success of Abraj depends on
the ability to continually improve our Health & Safety
performance in a systematic manner through target
setting, audits, industry best practices and bench-marking
to protect health and safety of personnel and assets. This
commitment is in the best interest of our customers, our
employees, our contractors, other stakeholders and the
communities in which we live and work.

Abraj requires active commitment and accountability
for H&S from all employees and stakeholders. Line
management has a leadership role in the communication
& implementation of and ensuring compliance with, H&S
policy, Life Saving Rules (LSR) and standards.

Abraj is committed to:

E Protect and strive for the improvement of health and
safety of personnel at all times.

B Meet specified customer requirements and ensure
continuous customer satisfaction.

B Set H&S performance objectives, measure results,
assessandcontinuallyimprove processes,assuring best
services, through the use of an effective management
system.

E Plan for, respond to and recover from any emergency,
crisis and business disruption.

B Communicate openly with stakeholders and ensure
an understanding of our H&S policies, standards,
programs and performance as well as rewarding on H&S
performance.

B Providetrainingandawareness abouthazardrecognition
and risk assessment / safe work techniques to ensure
employee competence at work

B Ensure personal
during activities.

protective equipment compliance

B Reinforce on empowerment of each employee to
intervene and stop any unsafe work with full support
from the management.

This Policy shall be regularly reviewed to ensure suitability
with the system. The commitments listed are in addition to
our basic obligation to comply with Abraj standards, as well
as all applicable laws and regulations where we operate.
This is critical to our business success because it allows us
to systematically minimize all losses and adds value for all
our stakeholders.
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